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It was a pleasure serving the chapter i
ear and | would like to personally th
-the Execytive Committee, Board of
Diregtors, Committee Chairs, and all {
the committee me
fantasticyear thanks to all of these
dedicajed members that have volunts
their time and efforts to contribute to
ﬁsuccess of the chapter. The chapter ;
on 17 educational offerings attended Dgst President Dave Wraa, MAI
nearly 600 during 2011. Our membership held steady through

tt

the year, and we were very pleased to award both MAI and SRA

'designationd fn 2011, with new members still in the pipeline af
ia%s?o&iate members are encouraged to complete the path to d
tion. The Appraisal Institute approved the proposed Candidatg
Designation program, effective Jan. 1, 2013, see the Appraisal
stitute website for more details.

The chapter is certainly in good hands under the leadership of

Holland, MAI, a long term member of the education committed.
bver

Ray Smith, MAI has been very active with chapter leadership

d

psigna-

for
In-

Janet

the last several years, and Frank Molinari has done a great jolp with

educational topics and offerings, providing relevant education
benefit the members. The education chair, Adam Bursch, MAI

vice chair, Steve Parent, MAI, SRA are hard at work planning {
al

verse
audience and to expand educational offerings that appeal to our

rest of the educational offerings for 2012 and 2013. A main go
for Adam is to provide broad education appealing to a more di

residential members.

Thank you for the opportunity to serve as President of the cha
and | wish everyone a prosperous 2012.
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Chapter Leadership Programi Extremely Informative
By: Janet L. Holland, MAI

Incoming 2011 Chapter Leaders and Chapter Staff
>,
54303 September 26-27, 2011 — Hyatt Regency Chicago

If you are considering a Chapter Leadership role you should know therg is
4 some travel involvedThis year Ray Smith, MAI, and | attended the CLR
held in Chicago on 9/26 and 2The program is a tremendous effort by nu-
merous volunteers and staff to provide important information to assist in-
coming execs from across the country to hit the ground runiiihg.goal of
| the CLP is to help build leaders and not just office holders.

¥l Some members may not know there are a numb@gofrementsto main-
4 tain our status as a Chapter of the Appraisal Institute (Ao minimum

4@ requirements are that we must have at least four Chapter meetings pef year

Janet Holland. MAI | and we must fill the four mandatory committe€snance, Education, Govy

ernment Relations, and Nominatinigreally had not given these much

thought prior to becoming involved with the leadership rolgeist knew that | always wanted to be in

volved with the Chapter in some way for the networking opportunisesplease keep these needs ip

mind when Chapter leaders reach out for your attendance and participation.

During the CLP, our current President, Joseph C. Magdziarz, MAI, SRA, announced important progress

for our membersin the past the SBA did not recognize Al members as a qualified source for the| ap-

praisal of a going concermow an appraiser is deemed qualified if experienced in the particular indus-

try and after completing the new Appraisal Institute coirfeun dament al s of Separ at.
sonal Property from (BOP5@X08D, Bubpart BB Bage 18%preesclieds s et s 0
may require that the appraiser acknowledge their attendance at the Al course in SBA going congern ap-
praisal work for 7a and 504 loans, unless qualified in another Waig.course should be available tg
the Chapters after the first quarter of 20P2ease contact the Education Chair if you have an interg¢st in
helping to put on the course.

| absorbed many important things in Chicago about running the Chapter, but mostly | realized that serv-
ing as your Chapter President is about the next generation of Sacrérendomembers and not abgut
me. Upcoming changes to implement the Al's new business model (adopted in 2ivihg from
our present professional association model to a professional society model will no doubt play a pig part
in the membership moving forward (stay tuned for detalBanted it is time for me to give back to my
Chapter, and | do so with pleasure; but I've been around for a wholek back at my experiences with
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Chapter membership as | started my long apprs AVTS Regression and the UAD
career, and know that those starting in the profd ’ ’

sion today can benefit from being part of a local
force working for the good of appraiserBhe
point is that we all need to keep an eye on the f
ture generation of ap
the roado and falter

By: Michael H. Voors, SRA, CRP

In looking
on.

at the
As one CLP speaker po
offering world-class education is the essence of
what being the best is abouthe Appraisal Insti-
tute is the only group that has a full curriculum,

coming to
the resi-
dential rea

clsahgesr y

and educational publications beyond what any estate appraisal profession, we need to look belyond

other organization producesnd now the search just the regulatory changes. The technology
capabilities of the Lum Library have been im-  changes also are having an impact.

proved so you canét miss associated articlgps

In the past few years the way we receive, proce

particular subject (essential for court workur- _ _ )
and send information has changed at a relative

ing CLP |

came to
“” Appraisal recognize shift in expectations. Now that we have digital
I|| "h.

[nstitute that while

Professionals Providing the Al
Real Estate Solutions |

photos. As a result, our clients expect more phd

does
some things extremely well, and many appraisers ,

. . : Some lenders require a photo of every room.
really like being members, we need to build on

that. We will need to work to facilitate the changese of these advancements is the ability to trar

SS,
Y

fast pace. With the changes in technology comgs a

cameras, we no longer have to develop and pagte

tos.

Not just a front, back, and street view. Fannie and
Freddie require kitchen, baths, and a living area.

sfer

that are on the horizon resulting from the plans tgyrge amounts of real estate sales data. This le¢l to

implement the proposed sweeping transformationyMs which are taking a portion of what was a
for the new Al strategic vision by 201@Ithough pr ai ser 6s wor k. We no
I'am not sure how | will juggle my fulime job  this data at the desktop level and the ability to d
and serve as your Chapter President for 2012, | ggnown statistical analysis.

and | will because | said | would.am privileged

to be serving the Chapter and am grateful for beligear Regr_ession models are available.in Exce
able to attend the CLPThanks also to Jenny and from third party vendors. They require a lar

Stephanopoulos, our Executive Director, for at- @mount of data, which can be exported directly

tending the CLP with us and helping to arrange fh@M the MLS. As appraisers, we can export the
travel. data from the most reliable source, as opposed

the use of tax records. These include bank tran
Janet L. Holland, MAT Wells Fargo RETECHS  and other nomrms length transactions. We can

Senior Real Estate Analyst also |imit the data t
stead of entire zip code. An experienced apprai

(0]

to
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can pick the correct market area, include only is requiring standard ratings for quality, conditio
armés | ength transact iviewmpand locationd Famanie ano Bredtie viaot the
typical issues. We have to ability to provide a matata stream from the completed reports for thei
accurate statistical value. We can also determinél@abase. They will compile large amounts of d
which markets regression analysis is unlikely to bevering all of the items typically adjusted. Wh
helpful. kind of changes this will drive are unknown but

need to accept that change will be part of the jo

There are a number of sources for regression mPodr'a lona time to come
i g H a

eling. The appraisals oo e af fare_a _BReal Es
Finance & Statisticso | CErequirementsfor Designated members: mp e r
of books availabl e i ngd 100fio@ (Recochngended memb&rpmpst a i s a |
Valuation Modelingdo a\ fiill the, fpllowing geguirements 1§ gvexy g g |
. . To Maintain |five-year cycle to maintain “designated
Institute Bookstore. David Braun has developed Designated | membership:
regression template. It is mark Regressi [
egression template. It is marketed as Regressid Membership Uniform Standards of Professional Ap-
by AVT. praisal Practices (USPAP)
Business Practices and Ethics
After com- Advanced Continuing Education (ACE)
. Requirement
pleting the -
100-Hour Recommended members
model, you must complete 100 hours ofontinuing
will have a education in every fiveyear cycle, includ-
value for |~ng the educ_atlonbe.low, to be _
ficontinuing educat|lion comp
the prop-
erty based Uniform Standards of Professional Ap-
on the vari- praisal Practices (USPAP)
ablgs you useg. You will also have a value for th Business Practices and Ethics
variables. It will show the value of a pool, orap
sq ft value of GLA. The problem is that while the Advanced Continuing Educa
. . . tion (ACE) Requirement
final range of values is useful, these variable val
are often inaccurate. We can export GLA, lot Slzﬁlbte Regarding the Advanced Continuing Education
pool, bed and bath, etc., but we cannot account f@f£) requirement: Included in the one hundred (100
things like view, condition, quality, and location. credit hours is completion of one of the following optior|s:
] ) ] "Appraisal Curriculum Overview-Day" (if available),
Generally speaking, homes with pools are in beu@ﬁantitative Analysis", "Advanced Income Capitaliza-
condition than those without. On a regression tion", "Advanced Market Analysis & Highest and Best
model, the pool often is given increased value bése", "Advanced Concepts & Case Studies”, "Valuatiop of
cause we are not accounting for the condition ofConservation Easements (Professional Development Hro-
the home. If it is true that homes with pools are iﬁra”;) ’ Applra's'ngl Historic Preservation Easements
. . Professional Development Program)”, or "Litigation
better condition, then the value for pools will be ( . P gram) g .
) ) (Professional Development Programll three courses).
inflated because the model does not consider thﬁo option may be repeated in any subsequent continuing
homeds condition. education cycle unless such option has been substantiflly
revised, as determined by the Admissions and Designgtion

This brings us to the Uniform Appraisal Dataset.étualiﬁcations Committee.
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Frank R. Molinari, SRA
Education Chairman

Sacramentéierra Chapter Education Corner

Chairman for the Sacramer&ierra Chapter for the last two years. |
certainly was challenging but rewarding at the same time. The Ed
tion Committee accomplished its goal to reach the members of Al
the professional appraisal community with excellent educationat s

2010 with another in 2011. The positive feedback and well attendé
seminars drew so much attention that other west coast chapters
followed suit.

This is my last article for Education Corner. | have been the Education

ica
and
B Mi

nars and classes. We launched a first of its kind all day IRS Sumnit in

d

14

The year ahead will be just as challenging as last year and maybg more

Frank Molinari, SRA due to economic uncertainties. Appraisal education no matter how in

convenient at times is necessary as we progress in an ever chang
professional environment. | have said in the past, we as appraisers must continue to keep our s
sharpened never letting up or giving up. This is what we have been called to do. The American
system depends upon our professional skill albeit a bearer of good or bad news.

Being a part of a professional organization such as Al SacrasBerta is worth its weight in profes-
sional capital. Appraisers today would be foolish not to join such a well established and open or
tion.

I look forward to passing the reigns to Adam Bursch, MAI, Chair and Steve Parent, MAI, vice ch

ng
kills
financial

janiza-

air;

they have a plan for 2012 and | look forward to helping when needed. | wish everyone at Sacramento

Sierra and the professional community beyond a Merry Christmas and Happy New Year!

Frank Molinari, SRA

Look for these Afresho faces| as th

| Education co-chair Steve Parent, MAI, SRA | Education Chair Adam Bursch, MAI

ey
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Welcome New
Chapter Members!!

Looking for
Employment!?

Interwest Consulting Group
Sacramento Regional Office

Steven R. Calandra, MAI
David J. DeMello

Nicole L Cornell

Mary D. Yankauer, SRA
Kathy Cline, SRA
Russell Craig Robinson
David L. Childress
Jerry D. Loveall

Pierce Dale Mallery
Michael Mobley

Shirley A Gifford

Blake A. Lindsay
Mallory A. Clay

Renee C. Noya

Erik Allen Tinseth

Kelli Noelle Johnson
James HEZEKIAH Dorsey
Angela Parrott

Michael J Howard
Justin Lambert

Justin Kobilis

Jedd D. Holt

Member Updates:
Stephen L. Harrington, MAI

Stephen Harrington Company.

-

P.O. Box 3098
Rocklin, CA 95677
Tel (916) 6244934
FAX (916) 6762029
email:s.harringtonco@att.net

CBRE Sacramento office is
seeking a Commercial Ap-
praiser.

CBRE is the largest commercidl

real estate services firm in the
world offering a diverse range
services including valuation,
brokerage, mortgage lending,
and asset services. The firm
employs over 29,000 employe
within more than 425 principal
offices in 64 countries. The
Valuation and Advisory Servicg
division has over 400 profes-
sional real estate appraisers
within the U.S. The company

offers a competitive fee split anpeh

salary compensation package

disability, and education reim-
bursement.

The firm has an opening for a
Commercial Appraiser in the

Sacramento office. The succep

ful candidate will either assist
with or perform appraisals of
commercial assignments
throughout the Northern Califo
nia region. Qualifications for
the position require a fotyear

college degree, with a minimurpd

of a California AT Trainee li-

cense. Candidate must be prdf

cient in Word and Excel and
have excellent writing skills.
Please submit resume with sal
ary expectations to
donna.whitaker@cbre.cam

A consulting firm, providing real

is seeking an experienc&nior
Real Property Agentto join our
team of professionals.

Agent will be based out of our
pFacramento regional office with

California.

Position requires a minimum of
Pfive years of substantial experi-
ence in the acquisition and man
agement of Real Property for
FPublic agencies and a working
knowledge of the Uniform Relo
cation Assistance and Real Pro
erty Acquisition Act and Caltran
OW procedures. Agent must

; . ) possess a Real Estate Sales P¢
including 401K, medical, dentalsom icense

or B
The primary duties include man
aging and negotiating acquisitid
of real property rights on behalf
H(é[ public agencies in support of
uilding and delivering public

infrastructure projects througho
the state of California. This in-

| cludes negotiating right of way

and real property rights from pri

overnmental agencies for road
utility, public transportation and
cher real property interests as

required.

vides competitive salaries and &
comprehensive benefits packag
Interested candidates should sy
mit their resumes to
cmaloney@interwestgrp.com

some travel required throughouf

vate property owners, and othef

 Interwest Consulting Group prot

estate services to public agencies

14

oker 6s
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Sara W. Stephens, MAI, to Become President
of Appraisal Institute on Jan. 1
Article by Brent Roberts, Appraisal Institute

CHICAGO (Dec. 27, 20110 Sara W. Stephens, MAI, of Little Rock,
Ark., will begin her oneyear term as president of the Appraisal Institute or
Jan. 1. The Appraisal Institute
tate appraisers with more than 24,000 members in nearly 60 countries.

The Appraisal I nstituteds ot-klectRickardd.qRick)d

of fi cel

Borges Il, MAI, SRA, of Greenwood, Ind.; Vice President Ken P. Wilson, MAI, SRA, of Plano,

Texas; and Immediate Past President Joseph C. Magdziarz, MAI, SRA, of Rockford, Ill. A
serving on the Appraisal | n-goting mentber,ds<ThidE x e
Executive Officer Frederick H. Grubbe, CAE.

I n the coming year, the Appraisal I nstit
Candidate for Designation program. The Board of Directors approved a new strategic Visi(
will transition the organization from a professional association to a professional society by
2016.

il want to continue directing our organi
ics and standards, honesty and integrity and be an organization that makes the designatiq

new members a priority, o6 Stephens said.
volvement in the profession, their commitment to the Appraisal Institute and their support
| eadershi pbs efforts to continue the | eg

Stephens was t he -elecgra20ll and itsivicerpi@sdenpin 2050j sbeewmil

SO
cuti ve

ut eds
DN that

zation
n of
Al am |
Df
acy of

| t

become immediate past president in 2013. She will serve in 2012 as chair of the Appraisa| Insti-

tuteds Executi ve Co mmimakingBoardof Rirecwis.l Stephers hais
been active at the Appraisal I nstituteds
years. She served two terms as president

bership Admissions, Development and Retention Committee chair and has served as bott
and member of the Nominating Committee and chair of the Education Committee. She is
member of the Board of Directors of the Arkansas Chapter of the Appraisal Institute.

Borges has been a member of the Appraisal Institute since 1978, a member of the Nation
Indiana Associations of Realtors and the Jackson County Board of Realtors since 1974 ar
Columbus (I nd.) Board of Realtors since
praisal Institute in 2009.

r its
chapt
of t hi

chair

hlSo a

hl and
d the
1997.
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